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Participants
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Role

® Solicitors (60%)

© Barristers (7%),

@ (Chartered) legal
executives (6%)

@ Intellectual property
attorneys or examiners

Channel Islands

\..

|
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<
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@ Paralegals (6%),

@ Business support
professionals working in
the legal sector (10%)

® Other (5%)

Age

I 18-25 (6%)
. 26-35 (37%)
I 36-45 (26%)
I ;555 (19%)

m
identifying (73%) I 56-65 (10%)
Male
identifying (26%), | 66-75 (1%)
Other/non-binary (1%) |75+ (<1%)

LIFE IN THE LAW
1,713

across the UK, Ireland,
Isle of Man and the

2020/21
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Ethnicity
12%01’ partici pants

identified as
being in an ethnic
minority group

Disability
0

?partlmpants

identified as

having a

disability

(o)
8%
said they were
required to be

available to
clients 24/7

High work intensity
was associated with
high levels of burnout,
regardless of how
much autonomy a
person has, or how
psychologically safe
their work
environment is.

65%

check emails
regularly
outside work
hours

Bullying, harassment,
or discrimination at work

22% of participants

said they had been subject
to bullying, harassment or
discrimination in the
workplace.

Autonomy in the

J .
. legal profession
Participants who
reported having higher
levels of autonomy
displayed lower
burnout.

Top 5 workplace measures for wellbeing

@ Proportion who said this was provided at work
® Proportion who found it helpful to their wellbeing

gl 21%
41% 61%

A

80%

said their work
was fast-paced

with tight
deadlines
Psychological
safety
Participants who
reported having higher
levels of psychology

safety displayed lower
burnout.

75%
agreed their
work is

i
unpredictable

(o)
20% 8
28% 27% Only 4 : 70 o
54%, of of those in a position of
51% 4£9% mana_genrr:egt or s.upgrvisory

Regular Mental Mental Signpostin: . capacity had receive
catch-ups / health health tgeﬁtema ig;?ttﬁ leadership, management, or
appraisals policies wellbeing support insurance supervisory training.

and training



Burnout in the legal profession

Cut-off score:

34.8

(above which denotes
‘high risk of burnout’)

Those aged

26265

displayed the highest

Those aged i burnout scores
56—65 ' : This age group also reported
- H lowest autonomy, lowest
?ASPIlBYEdt : ‘ H‘O il psychological safety and
e lowest Urno burnout score 7 : P
BitRott ﬂ % our sample score: Eaff:; highest work intensity.
scores 42.2
=)
Female legal
professionals
et averaged higher Those with a disability reported lower
Igggﬁég’mgeﬁgﬂ'ecvg};”gfrﬁﬂﬁ,rgj'fs L in burnout levels of wellbeing and higher levels
: e compared with of burnout compared to participants
cogpSrdigiivhite participants: their male who did not report a disability.
They also scored lower for autonomy counterparts

and psychological safety at work.

Mental ill-health

They also scored lower for autonomy
and poor psychological safety at work.

0, Anxiety (61%]
69%

of participants reported
they had experienced
mental ill-health in the

preceding 12 months Self-harm about this at work.

before completing the Suicidal ® %)

survey. thoughts (6%) * Fear of stigma that would
Physical attach, and the resulting

Strain on family/
relationships (32%)

¢

than 5 hours

Depression
Low mood 299%
‘ (48%) ‘ 0

ony D6%

of those who had experienced
poor mental ill-health over the
past 12 months had talked

career implications and

S! m toms (29%)
e ( financial and reputational

able conseguences.
to cope (22%)
Impact of COVID-19

(Over)a third _ ggpt%g;sms f Work-life = q* Sontsl
35%) said B balance y |
they slept 6/7 ~ had about the é (59%) y 4 \ Lworkhou rs
hours a night 'c”g)‘;’/algg é} [ Financial ®

A quarter their ‘.vv-c:rk(')n 'E | security .

estimate 5-6 150, ’ \&*’\ (58%)

hours sleep get less \

body 5

Mly
employer

My
professmr%al

My regulator
46% ‘
Legal
.education
institutions

All percentages have been rounded to the nearest whole number.



